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COMNAVCRUITCOM NOTICE 5100

From: Commander, Navy Recruiting Command
Subj: SAFETY AND HEALTH POLICY STATEMENT
Ref:  (a) OPNAVINST 5100.23

Encl: (1) Commander, Navy Recruiting Command Occupational Safety
and Health Policy Statement

1. Purpose. To publish the Navy Recruiting Command (NAVCRUITCOM)
Occupational Safety and Health Policy.

2. Background. The Occupational Safety and Health Program is
established to provide a safe and healthy workplace for all
personnel.

3. Policy. NAVCRUITCOM policy fully complies with the Department
of Navy policy as set forth iIn reference (a) and reiterated in
enclosure (1). All levels of command shall fully support this
policy.

4. Action. Reference (@) dictates responsibility for implementing
and administering the Occupational Safety and Health Program.

5. Cancellation Contingency. This notice is canceled upon receipt
of the next notice on this subject.

/s/
C. S. FALLER

Distribution:
Electronic only, via
http://www.cnrc.navy.mil/Publications/directives.htm



Commander
Navy Recruiting Command
Occupational Safety and Health Policy

1 February 2010

1. As Commander of Navy Recruiting Command, it is my policy that
all personnel take a proactive role In ensuring we create and
maintain a safe and healthy environment on or off duty. Accidental
mishaps remain the number one killer of U.S. Navy personnel today.
In order to maintain mission readiness, we must embrace safe
practices and foster behavioral risk management as part of our
culture. The Secretary of Defense has emphasized the importance of
safety and health and has challenged the U.S. Navy and other
services to reduce mishaps by 50 percent. Tragically, we continue
lose shipmates to accidents ranging from private motor vehicle
accidents to off-duty mishaps. These incidents hamper operational
readiness which results in pain and personal hardships for
everyone.

2. As a team we must be proactive and comply with all safety
rules, attend safety training, and create a high-level of hazard
awareness. We must make this a priority In everything we do and
develop a culture of safety awareness throughout the chain of
command and at home with our family and friends. Safety must not
be looked upon as an added duty but as an integral part of our
daily lives.

3. The future success of Navy Recruiting Command and our families
are dependent on how we embrace our challenges, evaluate our
efforts, and collectively pursue our goals. It i1s of vital
importance that we inculcate a culture of mission readiness that
emphasizes risk management and sound judgment.

/s/
C. S. FALLER
RDML, USN

Enclosure (1)



